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Abstract
Gender inequality in research practice could take different forms. It can concern a lack of integration of the sex and gender dimensions in research when the studies are planned, the hypotheses formulated, the sample collected, and the data analysed and interpreted. Gender bias could also affect the peer review process of manuscripts and especially grants. Finally, despite important advances in the last fifty years, gender-based discrimination continues to hinder women’s career progress in universities. We will try to discuss and explain these issues from a social-psychological point of view and propose solutions to arrive at a more gender-balanced research practice.  
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